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Anti-bullying Policy 
 
 
 

Mission Statement 
 

St Mary’s is a welcoming, caring, Catholic community which promotes the Christian values of love, tolerance 

and forgiveness. 

 

Through these teachings, we encourage all to grow in awareness of their role both within school and the 

wider community. 

 

We are committed to enable all to achieve their full potential as unique individuals by providing the best 

possible education for every child and by fostering a sense of belonging and support. 

 

At St. Mary's Catholic Voluntary Academy, we encourage all children to learn courtesy, respect, consideration 

and good manners towards each other through our Mission Statement and positive approach to behaviour. 

 

We regard any form of bullying as serious and unacceptable and always take firm action against it. All 

children are encouraged to report to an adult any incidents of bullying either against themselves or against 

others. 

 

Wherever possible and appropriate our teaching will take opportunities to reinforce positive behaviour and 

combat bullying.  We aim to make our children self-confident and able to speak out on matters of importance. 

We recognise that bullying can be physical, verbal or emotional and can be used by a single person or a 

group. Incidents of bullying can take a number of forms and these include: 

• name calling 

• malicious gossip 

• damaging or stealing property 

• coercion into acts 

• violence and assault 

• pinching/kicking 

• jostling 

• intimidation 

• extortion 

• ostracising 

• damaging school work and equipment 

 

It is important that staff are aware and recognise the difference between types of behaviour that range from 

bossiness, boisterous to bullying.  However, all children need to be confident that any concerns they raise will 

be dealt with by staff concerned. 

 



 

School Procedures to deal with bullying 
 

All staff will: 

 

1 once alerted to any possible incident be vigilant in both classroom and playtime.  It is important to use 

the school communication systems so that all staff can be vigilant e.g. staff briefing, Headteacher, Deputy 

Headteacher, Learning Mentor. 

 

2 All racist incidents must be reported to the Headeacher (see Race Equality Policy). 

 

3 Reward non-aggressive and caring behaviour in line with school policy (Behaviour Policy). 

 

4 Give support to both victim and bully.  Both may need additional support from the Learning Mentor. 

 

5 Follow up, to support victim and prevent re-occurrence. 

 

6 Use peer group pressure to promote the positive. 

 

7 Speak to parents about the unacceptability of bullying e.g. no "hit him back" attitude. 

 

8 Participate in INSET/discussions where appropriate. 

 

9 Ensure adequate supervision in the playground on duty days. 

 

10 Report incidents to the Headteacher, Deputy Headteacher or Learning Mentor. 

 

Working with parents 
 

When bullying has been identified parents of both the victim and perpetrator will be contacted to discuss 

concerns.  The school will keep a record of children involved in any such incidents. 

 

Where parents raise concerns about their child being bullied the school will take these seriously, investigate 

them and report back the findings to parents. 

 

Links with other policies 
 
• Behaviour Policy 

• Race Equality Policy 

• Inclusion 

• Home/School Agreement 


